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EQUAL OPPORTUNITIES POLICY

The PCC endeavours to support and promote the aims of the Church of England in
particular and of the Christian faith in general, within the parish of Hook with Warsash
and the Diocese of Portsmouth.
It is a fundamental part of the Christian faith that all human beings are created in the
image of God, and all are valued equally by Him and share equally in His love.
The PCC is committed to the principle of equal opportunities in employment and in
equal pay for work of the same or similar nature or work of equal value. This means
that in line with the Equality Act, 2010, all job applicants and employees will receive
equal treatment regardless of sex, race or ethnic origin, religious belief, nationality,
gender, marital or family status, sexual orientation, age or disability.
The PCC also believes that it is the duty of all employees to accept their personal
responsibility for fostering a fully integrated community at work and expects them to
adhere to the principles of equal opportunity.

5.1 - RECRUITMENT
In relation to certain posts (“the reserved posts”), it will be a requirement that the holder
be a communicant member of the Church of England or of a Church in Communion
with the same, or of a member Church of the Council of Churches for Britain and
Ireland or of Churches Together in England.
Other than with respect to the conditions set out in the above paragraph, the PCC
wishes to attract applications from both sexes and all races, and from people with
disabilities, and regardless of age, religious belief or sexual orientation. Recruitment
literature shall not imply that there is a preference for one group of applicants and all
specifications for posts shall include only requirements that are necessary to the role.
Interviews will be conducted on an objective, structured basis, and shall deal only with
the applicant's suitability for the job and ability to fulfil the job requirements. Where it
is necessary to assess whether personal circumstances will affect performance of the
job, this will be discussed objectively.
Training (including induction), career development and promotion, terms and
conditions of employment, remuneration, work allocation, disciplinary and
dismissal procedures, and exit and termination procedures
The PCC is committed to providing equality of opportunity throughout employment and
as such endeavours to reflect this in all its human resource policies and practices.

a) Complaints
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If any employee, or potential or past employee, believes that they are or have been
subjected to discrimination, they should follow the PCC’s grievance procedure
(detailed in section 1.6.1 of this handbook). Any complaint will be dealt with seriously
and expeditiously.

b) Disabilities
If you are disabled or become disabled, we encourage you to tell us about your
condition so that we can consider what reasonable adjustments or support may be
appropriate.

c) Part-Time And Fixed-Term Work
Part-time and fixed-term employees should be treated the same as comparable fulltime or permanent employees and enjoy no less favourable terms and conditions (on
a prorata basis where appropriate), unless different treatment is justified.

d) Breaches Of This Policy
We take a strict approach to breaches of this policy, which will be dealt with in
accordance with our Disciplinary Procedure. Serious cases of deliberate
discrimination may amount to gross misconduct resulting in dismissal.
If you believe that you have suffered discrimination you can raise the matter through
our Grievance Procedure or Anti-harassment and Bullying Policy. Complaints will be
treated in confidence and investigated as appropriate.
You must not be victimised or retaliated against for complaining about discrimination.
However, making a false allegation deliberately and in bad faith will be treated as
misconduct and dealt with under our Disciplinary Procedure.

e) Review
The PCC will monitor the effectiveness of this policy and consider, where necessary,
what action is needed to bring about change. This will be done by regularly reviewing
the profile of the workforce, and those who apply to join it, as well as any alleged
breaches. The policy itself will also be formally reviewed every three years.
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